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I. Policy Statement: Association members believe that leadership succession is key to a
strong organization and thoughtful selection of diverse Association leaders is an
important, serious responsibility.

II. Rationale or background to policy: In conjunction with the Bylaws, this policy
provides the basic structure for the duties of the Nominating Committee which is charged
with selecting members of the MABE Board of Directors as well as the officers of the
Association.

lll. Procedures: Members of this Committee are designated by their member boards and
will consist of at least seven local board members, with no more than one member per
local board.

A. The Immediate Past President serves as the chair. If that position is vacant, the
President, with the approval of the Board of Directors, will appoint a chair.

B. Each local board may nominate one member and an alternate, who may serve in
the event that the designated member is unable to attend the meeting of the
Committee or is considered for inclusion on the slate of candidates.

C. When a local board designates both a member and an alternate, only one person
may vote during Committee deliberations (either member or alternate depending on
who is present for meeting).

D. The chair will establish meeting dates for the Committee in consultation with the
Executive Director who will serve as the staff liaison to the Committee.

E. The chair will communicate with the staff to obtain any required data for the
Committee related to the candidates being considered for inclusion on the slate,
including but not limited to, diversity in gender, ethnicity, geography, and school
system size.

F. No local board is guaranteed a seat on the Board of Directors or among the
Association officers, and no local board may have more than one representative on
the Board of Directors unless the additional member is an officer of the Association.

G. Selection of the slate of candidates for Board of Directors and Association Officers
is the sole prerogative of the Nominating Committee regardless of whether any
nomination is from a local board or from the Nominating Committee on its own




initiative. (Note that the President-Elect automatically becomes President according
to the Association Bylaws.)

. Once the Committee has determined the slate, each nominee must be contacted by
the Committee chair or the chair’s designee to confirm their willingness and ability to
serve. In the event any nominee is not willing or able to serve, the Committee shall
either reconvene or, if an alternative candidate has already been identified by the
Committee, the alternative candidate must be contacted regarding their willingness
and ability to serve. The Committee shall reconvene, as needed, until a full slate has
been selected and each nominee has agreed to serve. The chair shall report back
to the Committee to confirm the final slate of nominees.

The chair will report the slate of candidates to the Board of Directors, for their
information only, at their July meeting.

A Committee member is eligible for consideration by the Committee for inclusion on
the slate; however, the Committee member under such consideration is no longer
eligible to serve on the Committee during that year.

. The slate of candidates must be finalized and ready for inclusion in the materials that
are mailed at least 30 days in advance of the Annual Conference.

The chair will report the slate of candidates for approval at the Annual Business
Meeting held during the Annual Conference.




